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Cindy Oliver, the president of the Feder- 
ation of Post-Secondary Educators, will 
speak at the beginning of our extraordinary 
general meeting on Tuesday, December 16 
in Abbotsford. 

Before we hear about and vote on bargain- 
ing proposals for our upcoming contract ne- 
gotiations, Cindy will give us a perspective 
on the provincial bargaining climate. She 
will address recent patterns of settlements 
in the public sector, progress made by other 
educational institutions and the work FPSE 
has done in trying to preserve ESL program- 
ming. 

Cindy was first elected as FPSE president 
in 2002, having previously served as FPSE 
secretary-treasurer. Previously, she was an 
adult basic education instructor at the Col- 
lege of the Rockies in Fernie, BC. She has 
also served on the Canadian Association of 
University Teachers (CAUT) national execu- 
tive for many years and was co-chair of the 
Canadian Apprenticeship Forum board. 


As President of FPSE, Cindy chairs the Fed- 
eration’s 22 member Presidents’ council 
and supervises a staff of 15 labour relations 
specialists who provide collective bargain- 
ing and research support to FPSE affiliated 
locals. 

In addition to her responsibilities at FPSE, 
Cindy sits on the Canadian Industrial Rela- 
tions Board, Canada’s national labour re- 
lations body, where she is one of 14 board 
members adjudicating federal labour re- 
lations issues. Cindy is an officer of the BC 
Federation of Labour and a director of the 
Working Opportunities Fund board. 

Following Cindy’s address, FSA Chief Ne- 
gotiator Jonathan Hughes and other FSA 
executive members will talk about the work 
done and the work still left to do in negotiat- 
ing our next collective agreement. 

Watch for an agenda and links to bargaining 
proposals a few days ahead of the EGM. The 
EGM will be held from from 3 to 5 p.m. in 
B101. 
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Tough Bargaining 

Session Coming Up 

Jonathan 

Hughes 

Chief 

Negotiator 


Over the past couple of months the contract 
committee has worked hard to gather infor- 
mation relevant to developing bargaining 
proposals for the FSA. We are essentially 
creating a master table that includes arti- 
cles, known issues, and suggested change. 
In some cases we propose specific language 
and in others we provide principles to guide 
change in contract language. 

The list of issues and concerns amassed by 
the contract committee is large and many of 
the proposed changes have financial impli- 
cations at a time when the financial forecast 
for the university is grim. So grim, that our 
president announced his fear that he may 
be the second to last president of UFV. In 
this statement Mark Evered was speaking 
about how future students will get their ed- 
ucation from a mobile device, and not from 
costly universities. 

I’m not encouraged by these words to say 
the least. What does it mean for bargaining? 
It means that all proposals tabled will be di- 
vided into cost and non-cost items, the non- 
cost items will be handled first, cooperative 
gains will be pushed as far as they can, and 
then we’ll wait to hear about the template 
agreement to be organized/negotiated by 
the Federation of Post Secondary Educa- 
tors (FPSE) and the Post Secondary Employ- 
ers Association (PSEA). FSA cost items will 
likely be accepted by management via coop- 
erative gains and not because of a generous 
government. 

We pay dues to be part of FPSE which of- 
fers us support and an opportunity for a 
collective voice in bargaining collective is- 
sues amongst the new universities, colleges, 
and institutes in British Columbia. In early 
October, I attended the FPSE Bargaining 
Coordination Committee meeting in Van- 
couver where I learned about other locals 


in our sector and met other chief negotia- 
tors. We had a discussion of common table 
and template agreements; custody and con- 
trol of our creative work; need for stronger 
language around academic freedom (four 
locals are without an academic freedom 
clause in their collective agreement!); job 
security; right to a democratic work place; 
fair compensation; and job equity. These is- 
sues rank high in the most recent survey of 
our membership and, in theory, FPSE locals 
that are signatories to a template proposal 
have more bargaining power collectively 
than they do alone, so it’s a good thing. 

However, it clearly becomes a cat and mouse 
game between FPSE and PSEA, which has 
negative implications for bargaining local 
issues. For example, we probably will not 
know specifics of the template table until 
February, but without knowing the financial 
impact of the template agreement, it may be 
counterproductive to negotiate cost items, 
or put more directly, PSEA will not let man- 
agement negotiate cost items. Our local did 
not sign the last template agreement, but 
we received the same result. So in essence, 
whether UFV is a signatory or not, the tem- 
plate agreement will influence the timing 
and outcome of our local bargaining with 
management. It’s impossible to be treated 
differently from the template agreement 
because the government wants to stan- 
dardize negotiated outcomes throughout 
the public sector. Oh well, we forge ahead. 

As for negotiations at FSA, we are on track 
to commence negotiations before the holi- 
day break, which is true for many of the FPSE 
locals. We are soon to issue a formal notice 
of intent to bargain and have set a tentative 
date in December to establish our protocol 
agreement and exchange proposals. Prior 
to that happening, much work needs to be 


done! On November 19, Vicki Grieve and 
I will attend a Lancaster House workshop 
about bargaining in the public sector. I and 
others on the FSA contract committee will 
continue to meet with groups of members 
to ensure that the bargaining proposals best 
reflect their concerns. These groups include 
counsellors, educational advisors, lab in- 
structors, math and writing centre employ- 
ees, librarians, and trades. 

On December 16, the FSA will host an ex- 
traordinary meeting to discuss bargaining 
proposals with members. Our special guest 
will be FPSE president Cindy Oliver. Finally, 
prior to exchanging proposals with manage- 
ment, the FSA executive must approve the 
bargaining proposal package. 

If you are optimistically waiting for low- 
wage redress in the new collective agree- 
ment, here is how the Open Learning 
Division of Thompson Rivers University 
(TRUOLFA) ended their negotiations in Oc- 
tober: yup, a new five-year contract with 5.5 
per cent overall salary increase, a “pattern” 
settlement. 


The details: 

1.0% April 1, 2015 1.0% Feb.1, 2018 

0.5% April 1, 2016 0.5% April 1, 2018 

1.0% Feb.1, 2017 1.0% Feb.1, 2019 

0.5% April 1, 2017 

The standard Economic Stability Dividend is 
included in the TRUOLFA agreement and it 
can only add to their members income base. 
I think a nine per cent overall salary increase 
over a three-year contract is more just. 
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The Troubled Air 


Vicki I 

Grieve I President 


I wonder how many of us have had dreams of 
flying? At times this fall, I’ve felt like bird, carried 
aloft on air heavy with anxiety. And like a bird whose 
perspective changes as it soars and plummets, up 
high I see the world— the infra-red heat of sub-Sa- 
haran Africa with more than 5,000 people dead now 
from Ebola, and the mountains and dry plains of Iraq 
and Syria where Isis Jihadies have committed 
acts of senseless barbarity and terror. 

My altitude drops over North America. 

Look, there’s Ferguson Missouri, where I 
see the flashpoint unresolved racial tension, 
exploding when an unarmed black youth is 
shot dead by a white policeman. 

I’m getting closer to home now, and things aren’t hap- 
py here, either. Blood spilled in our national parliament 
buildings and two members of the Canadian military 
killed on home soil. There is no respite from the harm 
that people do to each other: the Jian Ghomechi scandal 
and allegations of sexual harassment of female parlia- 
mentarians have focused national attention on systemic 
sexualized violence and abuse. I’ve almost arrived at my 
destination, but first I perch on a tree above Kinder Mor- 
gan workers drilling holes into Burnaby Mountain despite 
the intervention of protestors. 

This bird just wants to find a quiet place to roost, to tuck 
her head under her wing and sleep. But maybe not here in 
the Fraser Valley: two huge poultry operations have just 
been shut down and quarantined due to an outbreak of 
avian flu. Is there nowhere safe? 

I suppose the easiest way to escape global, national, 
regional and local anxiety is to simply stop consuming 
news. After all, in most forms of media, if it bleeds, it 
leads. That’s what brings in the advertising revenue. I’m 
smart enough to know that. Yet like many, I struggle with 
the conflicting desire to be an informed citizen versus the 
need to hang on to some peace of mind and optimism 
about our future as a species on this planet. 

However, there’s been one benefit to my consumption 
of unsettling news these last few months: our problems 
at UFV tend to pale in comparison to pandemics and ter- 



rorists. I’m not saying this in order to deflect at- 
tention from some very real concerns here, but 
I am claiming that compared to geopolitical cri- 
ses of various kinds, our problems don’t seem 
insurmountable. 

I know that the lay-offs of last spring have 
had a destabilizing effect on may areas of 
the institution, and on top of that, we 
have yet another budget shortfall 
looming over us with administra- 
tors being told to shave off some 
unknown (to us) percentage 
from their budgets. Three ESL 
faculty # M members have received lay-off 
notices, which is heart-wrenching on 

so many levels. Everyone is looking over 

their shoul- ill ders, wondering who or what 
will be taken * from us next. Our institutional 
leaders are unable to overcome the dictates 

of the provincial government, which seems determined 
to re-tool how post-secondary education is funded and 
delivered in the province. The FSA will soon start a round 
of contract negotiations knowing that we’ll be told over 
and over again that there is no money. But that won’t 
stop us from trying to achieve what you, our members, 
need and deserve. 

What gives me a sense of optimism, despite world and 
national events, the hostile provincial climate and the 
day-to-day workplace problems that our members ex- 
perience, are the instances where the value of our work 
and our relationships are revealed. From these events 
flow a sense of belonging and shared endeavor in this 
enterprise we all contribute to. I’ll tell you about a few 
things I’ve experienced this fall which bring me hope and 
comfort. 

The first was the multi-faceted Great War day, spear- 
headed by the History department with participation 
from many areas of UFV. Student involvement was evi- 
dent in the organization of the event and its many dis- 
plays and activities, which was attended by many UFV 
faculty and staff as well as community members. It was an 
important commemoration of an event that shaped the 



A 



rest of the 20 th century. I was part of a hastily rehearsed 
choir which performed a short program of WWI songs 
as part of the commemoration. We met once a week for 
a month, and it is a tribute to our director, the wonder- 
ful Paula Quick, and intrepid organizer Zoe Dennison, 
that we were able to do the old tunes some justice. The 
songs embody a living history which touches almost all 
of us in some way. 

Next came the Halloween costume celebration and 
pizza party, a revival of an old UFV tradition, joint- 
ly sponsored by the HR department and the FSA. We 
didn’t know if the event would fly, but it turned out 
to have wings. Costumes ranged from the elaborate 



FSA President Vicki Grieve 
takes part in Halloween tradition 


to the sublime to the ridiculous, as the wonderful pic- 
tures in the Marketing and Communications Flickr ac- 
count demonstrate: https://www.flickr.com/photos/ 
ufv/sets/72157648648957959/. I don’t want to read a 
lot into the “meaning” of the event, but I think it’s safe 
to say that wandering around in a costume all day re- 
veals a certain comfort-level with one’s workplace and 
colleagues. At the very least, those in costume demon- 
strated that they haven’t lost their sense of humour. 

The last event I’ll mention is the one which best demon- 
strates UFV’s potential to serve the larger community 
through the talents and resources of individuals who 
work here. In early November That Land Beyond the 
Waves premiered at the Matisqui Centennial Auditori- 
um. Written by the English department’s Rajnish De- 
wan, the play was commissioned by UFV’s Centre for 
Indo-Canadian Studies to commemorate the centenary 
of the Komagato Maru incident. 

This was a dark incident from B.C’s colonial past, which 
again is a kind of living history, as current members 
of the local Sikh community may have had forbearers 
trapped on the ship. That Land Beyond the Waves , direct- 
ed by the FSA’s faculty vice-president John Carroll and 
performed by members of the UFV and Abbotsford’s In- 
do-Canadian community, dramatizes the event in a way 
which pulls the past into the present, and manages to 
be moving, entertaining and instructive, all at once. 

This is no small feat of writing, directing and perform- 
ing, considering that some of the roles were played by 
first-time actors. I was especially moved by the reac- 
tions of audience members, whose rapt attention and 
emotional response to the play demonstrated that this 
was their story, and that old wounds were being healed 
through its telling. I can’t think of anything better UFV 
can do than to foster this kind of reaching out. 

Collective endeavors create community, and commu- 
nity is what saves many of us from succumbing to the 
isolation of anxiety. If I’m to dream of flying, I’d rather 
not do it alone. 

Yours in solidarity, 

Vicki 





er locals and learn about issues they are 
addressing, I have attended a British Co- 
lumbia Labour Law Review workshop 
which highlighted labour law develop- 
ments over the past year and implications 
for unions and employers. And, along 
with two FSA staff executive members, 
I attended the BC Federation of Labour 
convention where more than 2,200 other 
union local members met to listen, voice 
and vote on resolutions, and demonstrate 
on your behalf and behalf of other union 
members. 

During these past two months I’ve also 
been assisting members with addressing 
top-up pay, a level 1 and level 2 griev- 
ance, the Job Classification and Audit 
committee process and issues regarding 
timelines, harassment, workload, feeling 
unsafe in the workplace, and questions 
about new standard operating proce- 
dures being implemented. 

I wanted to take this opportunity on be- 
half of your staff executive to thank all 
the staff who attended the Abbotsford 
staff cookie and coffee Q&A session on 
November 20. I’ve already addressed 
some of your questions and concerns that 
came up at this session with HR and will 
bring those concerns forward to the next 
Labour and Management meeting. By the 
time this is published, I will also have at- 
tended the Chilliwack Q&A session. I’m 
looking forward to seeing you at future 
staff cookie and coffee Q&A sessions. 

If there is anything that I or your staff 
stewards, or staff VP can do to assist you, 
please contact us. 


As we venture into the winter season, 
staff have been enquiring about UFV’s 
guidelines regarding “Campus Closure in 
Inclement Weather” or snow days. Most 
of the questions I’ve received have to do 
with why employees are now being told 
that they have to take vacation time in- 
stead of a special leave day if they can’t 
make it into work when the campus is 
open. 

I brought your question up for clarifica- 
tion at the last Labour and Management 
(LAM) meeting. Here’s the explanation I 
got: under the new guideline, employees 
are not necessarily required to take a va- 
cation day if they determine they are un- 
able to make it into work safely. The first 
option is to work with their supervisor on 
a schedule to make up any lost time. If em- 
ployees prefer not to make up the time, 
they can submit a vacation request for 
the day or days the campus was open and 
they were unable to make it in. 

If snow is predicted and an employee is 
able to make arrangements with their su- 
pervisor to bring work home with them, 
then they may be able to work from home. 
We will be seeking clarification during 
bargaining on how Article 25.7(d) would 
apply. Until then I encourage all employ- 
ees to read the updated guideline. The 


information is available here: http:// 
www.ufv.ca/about_ufv/campus-closingse- 
vere-weather-notice/. 

The bumping process, which started in 
April, came to a close in October. The 
members who exercised their bumping 
rights during that time have all been ac- 
cepted into new positions and no mem- 
bers had to go onto the recall list. Unfor- 
tunately due to the Federal Government 
cutting funding to English as a Second 
Language programs, four members with- 
in UFV’s ESL program, one being a staff 
member, were displaced resulting in the 
bumping process starting again. I’ll be 
working with affected staff members 
during the next few months. 

The ad-hoc executive staff committee, the 
faculty contract administrator, and the 
chief negotiator have been meeting reg- 
ularly to review articles in the Collective 
Agreement pertaining to A, C, D and Aux- 
iliary staff. We have also been reviewing 
articles that have been brought forward 
by the members and the ad-hoc commit- 
tee for consideration during bargaining. 

Over the last couple of months I’ve at- 
tended my first Contract Administration 
and Review committee (CARC) meeting 
which gave me an opportunity to meet 
other contract administrators from oth- 


Laura 

Chomiak 


Staff Contract 
Administrator 
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It is again the season of Christmas Carol and 
Jingle Bells. Recently, the FSA mailbox is 
stuffed with letters of requests for all kinds 
of donations. 

Like before, the FSA is forking out dona- 
tions to community charities based on the 
values and principles defined in the union’s 
Donation Policy to place priority on welfare, 
health, or education in the Fraser Valley. 

As mentioned in my article in the Septem- 
ber-October issue of Words & Vision, when 
the regional teachers were on strike, we con- 
tributed a total of $3,000 to the teachers’ 
union relief fund for the sake of union solidar- 
ity. Of the amount, $1,000 went to Abbots- 
ford District Teachers’ Association, $800 to 
Chilliwack Teachers’ Association, $700 to 
Mission District Teachers’ Association, and 
$500 to the Fraser-Cascade Teachers’ As- 
sociation (in Hope/Agassiz School District). 
This unanticipated donation has taken the 
lion’s share of the $12,508 budgeted months 
earlier for this financial year’s donations. 


We have nevertheless continued to support 
community charitable institutions such as 
Abbotsford Hospice Society ($1,000), Chil- 
liwack Learning Community ($300), and the 
Food Bank programs in the Fraser Valley 
cities ($4,500). In this semester, we also pro- 
vided financial support to the Arts Majors 
Expo on campus ($150). 

“The simplest acts of kindness are by far 
more powerful than a thousand heads 
bowing in prayer” (Mahatma Gandhi). In 


the coming days, the Finance and Admin- 
istration Committee will make a series of 
decisions on giving and sharing. Your input 
is very welcome. To facilitate the process of 
donation requests, we have recently revised 
the application form for donation requests. 
Please use the form (available at FSA office) 
to suggest charity donations. 

Have a wonderful festive season! 



Bargaining 

Our next challenge 


Connie 1 Staff Vice President 


Cyrull 1 


Your staff representatives, along with other executive 
members, have been working on a list of improvements 
to our Collective Agreement, that, if implemented, will 
address most, if not all, of the concerns brought forward 
by staff members. Under the leadership of Laura Chomi- 
ak, our contract administrator, an ad hoc staff commit- 
tee of the FSA executive have been meeting regularly to 
discuss items important to staff. 

Recently, Lisa Morry and I were able to renew the prac- 
tice of handing out FSA newsletters and meeting with 
some of you in your offices. Time permitting, soon after 


this newsletter goes to print, we will be out there again, 
handing out these newsletters on the Abbotsford cam- 
pus and hopefully at the CEP campus as well. 

As this will be the last submission before the holiday 
season, may I take this opportunity to wish you alia very 
Merry Christmas and a Happy New Year. For myself, I 
am hoping for an old fashioned Christmas with “Peace 
on earth and good will toward men” rather than the 
commercial version we have all become used to. 
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10 things about BC Fed 

November 24 to 28, 2014 


Lisa 

Morry 


Communications 

Chair 


1 1,062 delegates registered on Monday 
morning. By Thursday, when voting took 
place and Irene Lanzinger was newly elect- 
ed as the BC Fed president, 2,252 delegates 
were registered. Lanzinger won by a tight 57 
votes. Persistent theme: government cuts to 
the bone. 


to vote is strategically. Mulcair said only the 
NDP will stand up against Stephen Harp- 
er on Medicare, equity and labour rights. 
“Liberals flash left, turn right,” Mulcair said, 
promising a $15 an hour federal minimum 
wage and $15 a day childcare. 


2 Vancouver Mayor Gregor Robertson 
thanked everyone in the room for elect- 
ing a progressive government in Vancouver. 
That’s amazing, given that I voted in Chilli- 
wack. 


3 Tom Mulcair, Leader of the Official Op- 
position, was introduced as our next 
prime minister. I have to admit, he looked 
impressively prime ministerial. Again and 
again, speakers urged delegates not to di- 
lute their votes in the upcoming federal 
and provincial elections in 2015 and 2017 
respectively. Vote NDP to elect NDP. Some 
in the crowd disagreed, saying the only way 



From left, FSA Communications Chair Lisa Morry, Staff 
Contract Administrator Laura Chomiak and JPDC 
Co-chair Vicki Bolan demonstrate for fair wages outside the 
Vancouver Convention Centre during the BC Federation of 
Labour Convention on November 26 


4 Forum on domestic violence against 
women: CLC staffer Chantel O’Neil 
said the Canadian Labour Congress has long 
asked government to establish a national ac- 
tion plan on violence against women. Chan- 
tel introduced the CLC domestic violence in 
the workplace survey results: http://www. 
Canadian la bou r.ca/issues/domestic-vio- 
lence-work. Actor Christine Wills asked us 
all to follow these rules in deciding whether 
to spend money on a production/film/show: 
are there at least two women with names? 
do they talk to each other? about some- 
thing other than a man? If so, go ahead and 
buy a ticket or invest your time. Activist Fay 
Blaney, who appeared in the documentary 
Finding Dawn (https://www.nfb.ca/film/find- 
ing_dawn) spoke powerfully about a legacy 
of sexual abuse in her own family. Tracy Por- 
tius of the Ending Violence Association said 
domestic homicide is the most predictable 
of homicides. She introduced the “Be More 
than a Bystander” program (http://end- 
ingviolence.org/prevention-programs/be- 
more-than-a-bystander/), which so far has 
reached more than 45,000 high school and 
university students. 

5 Trish Hennessy, Canadian Centre for 
Policy Alternatives: serious challenges 
lie ahead for unions, the great equalizer in 
our society. A corporate agenda individual- 
izes poverty, inequality and unemployment 
and the political response is tax cuts. Men- 
tally, the cupboard is bare. The labour move- 
ment is most powerful when walking with 
the social justice movement, she said. 
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By Thursday, the fourth day of the convention, 2,252 delegates 
were registered and eligible to vote for BC Fed president 


6 BC Fed members paid tribute to outgo- 
ing President Jim Sinclair. Sinclair said 
the labour movement has been his home, 
his life and his family. In part, Sinclair spoke 
about protecting education and healthcare. 
“Private clinics are illegal under the Canada 
Health Act, Sinclair said. “Millionaires will 
tell you we can’t afford healthcare, public 
education and decent wages. The Liberals 
agree with the millionaires. Money isn’t put 
into the system to make it work... Funding is 
a fraudulent crisis created by the right wing. 
What could be more important than a public 
education system?” 

7 Canadian Labour Congress President 
Hassan Yussuff told convention mem- 
bers that we need a government to repre- 
sent the interests of working people. Prime 
Minister Stephen Harper laid off 25,000 fed- 
eral public sector workers. He’s going to lay 
off 10,000 more and is going after sick days, 
Yussuff said. Women’s organizations are 


all but gone, Aboriginal and environmental 
movements are stifled. The Canada Health 
Act is not enforced. Retirement remains one 
of the greatest worries for working Canadi- 
ans. The Canada Pension Plan is not enough 
to live on. Childcare is the second-highest 
expense after housing. And there are no 
good jobs for young people, he said. “We 
have the greatest fight coming in 2015,” he 
said, referring to the federal election. 

8 Grand Chief Stewart Philip: “Life is 
about more than how many quads you 
can cram into your garage and how many big 
screen TVs you have. It’s about what’s best 
for our grandchildren and our grandchil- 
dren’s grandchildren,” said Stewart, who re- 
ceived a roar of applause after announcing 
that he was going to Burnaby Mountain to 
get arrested in the Kinder Morgan protest- 
which he later did. 
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9 $15 an hour minimum wage. Newly 
elected President Irene Lanzinger said 
she would fight fora $15 minimum wage. Da- 
vid Freiboth of the King County Labor Coun- 
cil said the minimum wage has just been 
raised to $15 an hour in Seattle. His advice: 
“when one gives, stick your foot in the door 
and pry it open. It’s not going to be easy.” 


John Horgan, leader of the BC New 
Democratic Party: “We need to get 
rid of the most anti-worker, anti-union and 
anti-environment government we’ve had.” 
Horgan said rent is unaffordable for many, 
BC Hydro rates are increasing by 60 per 
cent, and child support clawbacks hurt the 
most vulnerable. 


The Honourable Tom Mulcair, Leader of 
the Opposition and Federal NDP, spoke 
about Medicare, equity and labour rights 
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Can work be safe when home isn’t? 

Survey released for National Day of 
Remembrance and Action on 
Violence Against Women 



The Canadian Labour Congress survey on 
domestic violence in the workplace has 
just been released on their website. In that 
survey, CLC, who partnered with Univer- 
sity of Western Ontario researchers, re- 
ports that Canadian employers lose $77.9 
million annually due to the impacts of do- 
mestic violence. 

Victims of domestic violence suffer work 
disruptions, income loss, change jobs more 
frequently and are more likely to work 
in casual and part-time jobs. Victims are 
more likely to be late for work or miss 
work entirely, according to the CLC’s web- 
site. Domestic violence victims report- 
ed abusive calls, emails or texts at work, 
stalking and harassment at or near work, 
and the abuser contacting co-workers or 
the victim’s employer. 


“Aboriginal respondents, respondents with 
disabilities, and those indicating a sexual 
orientation other than heterosexual were 
particularly likely to have reported experi- 
encing domestic violence in their lifetime.” 

Perpetrators also experience negative im- 
pacts on job performance, decreased pro- 
ductivity and increased workplace accidents. 

The CLC says theirs is the first survey of this 
kind, but more evidence will be needed to 
shape new legislation, policies and practices. 

For a closer look at the survey results, please 
click here: http://www.canadianlabour.ca/ 
issues/domestic-violence-work. 



Status of Women representative 
Rhonda Snow at the Abbotsford 
information table. 


FSA President Vicki Grieve talks to University Relations Communications 
Specialist Darren McDonald at FSA-sponsored CEP campus informa- 
tion table for the National Day of Remembrance and Action on Violence 
Against Women. 
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Appreciate and value 
our differences 


Randy 

Kelley 


Faculty Contract 
Administrator 


Time continues to pass at an accelerated pace, there 
appears to never be a dull moment in my experience 
as the faculty contract administrator. 

As much as I can’t honestly say that I look forward 
to writing my small contributions to our Words & Vi- 
sion newsletter, I can say that without a doubt I ap- 
preciate the opportunity to look back over the last 
couple of months and take count of what I’ve been 
up to. I am firmly committed to the notion of reflect- 
ing on my experiences, and those of others, as I make 
meaning out of my work. I’m please to have been able 
to help some of our members as they work through 
some troubling times. 

And the times have indeed been troubling for some. 
We unfortunately have members who have required 
assistance with medical accommodations, others have 
required assistance as they navigate throughout the 
process of lay-off, severance, and hopefully recall, and 
still others who have found themselves engaged in the 
disciplinary process as handed to them by their super- 
visors. These are all clearly real and distressing expe- 
riences for those directly involved, and for those not 
involved they happen in the background where they 
fall into the “out of sight, out of mind” category. 

It’s a happy thing that for most of our members the 
most troubling of work experiences can be relegated 
to the “out of sight, out of mind” category. It is a great 
thing that simply walking around our halls and exam- 


ining our colleagues expressions can lead to the con- 
clusion that all is well. And to emphasize, I do believe 
that for most of us our work life is pretty reasonable in 
the overall scope of the work world. 

I do, however, continue to believe that while the trou- 
bles of some can be put into the “out of sight, out of 
mind” category, the individuals and their associated 
groups must never be subjected to that way of think- 
ing. It seems crucial to me that the FSAand it’s individ- 
ual members constantly search for ways in which we 
can improve not only our own worklife but also that of 
all of our colleagues. 

As I indicated in a past Words & Vision article, it seems 
crucial that we recognize the contributions of each of 
our colleagues and also the unique demands of work 
within the many areas that we each work within. As 
we move into our next round of bargaining with our 
employer, I’m convinced that we need to appreciate 
our differences and value them as contributors to our 
institution’s unique character. 

And as we approach our upcoming break, please let 
me wish everyone a very Merry Christmas. I hope that 
everyone will be able to relax and enjoy the company 
of colleagues, friends, and family. 

Regards, 

Randy 
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The FSA communications 
team has created a new look 
for your union newsletter. This 
new edition of Words & Vision 
has a clean modern look, new 
fonts and columns to make 
articles more readable. We’re 
trying to incorporate more art 
and have switched from Corel 
software to InDesign, allowing 
for more freedom in laying out 
your newsletter. We hope you 
enjoy the new look. 


We will be printing some of 
these newsletters and bring- 
ing them around with a treat 
in person. We know we won’t 
be able to visit all of you in 
your workplace, but we will 
do our best to try and catch 
up with you to say hello and 
hand you a hard copy. 



Our cheesy limerick or haiku 
contest has so far received one 
qualifying entry. Korina Gratton 
submitted this limerick: 

I have no money to print! 

I simply have to vent: 

The bookstores too far 


Challenge Korina for 
great prizes. We will 
print all qualifying 
entries loosely relat- 
ed to a UFV theme. 
Inquiries or submis- 
sions can be sent to 
tanja.rourke@ufv.ca 


I’d need my car 



And the print job is already sent. 
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